
 



 

District Awards for Teacher Excellence 

Ballinger ISD 

2008-2009                                 $66,407 

I. Part I  

70 % to Classroom Teachers 

 $46,485 

"A Classroom Teacher is an educator not less than an average of four hours each day, teaches in an 

academic or career and technology instructional setting." 

"A professional employee who is required to hold a valid teacher certificate or permit in order to 

perform same type of instruction to students." 

(PEIMS Definition of Classroom Teacher) 

 

  PreK-12  86 teachers eligible   
A. 70%   $46,485 

B. Teachers will create technology based lessons requiring class portfolios/assessments/projects to be 

posted in DATE Drop Box (a minimum of 20% of a teacher's class).  Only one portfolio may be 

submitted per six weeks.  A teacher can earn the following amounts: 

1 portfolio   -$100 

2 portfolios -$110 

3 portfolios -$115 

4 portfolios -$120 

5 portfolios -$125 

6 portfolios -$130 

Max award will be $700 

C. Goal 

D. 85 full-time teachers  

1 part-time teacher 

II. Part II  

30% to Classroom Teachers 



$ 18,922 

"A Classroom Teacher is an educator not less than an average of four hours each day, teaches in an 

academic or career and technology instructional setting." 

"A professional employee who is required to hold a valid teacher certificate or permit in order to 

perform same type of instruction to students." 

(PEIMS Definition of Classroom Teacher) 

 

  PreK-12  86 teachers eligible   

     

A. Goal 

1. 85 full-time teachers  

1 part-time teacher 

a. 30%   $18,922 

(1) Teachers will attend 3 approved technology professional developments between 6/1/09 and 7/31/09.  

The teacher creates a plan to incorporate technology into their classroom and drops this into the DATE 

Drop Box. $100 for each session attended and completion of technology plan. Max award will be $300. 

Contingency Plan 

 

Part I  -  The district will redistribute unawarded Part I funds among all teacher participants based on 

the number of portfolios submitted.  Each participant will receive a pro-rata portion of remaining funds. 

 

Contingency Plan 

 

Part II  -  If performance levels are not met, then any remaining balance will be used to fund additional 

professional development for technology proficiency. 

Administrative Fee 

 

$1000 

 

 


