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Principals:
Principals:

M
entors:

Teachers:**
Principals:

$4,000 Reading G
row
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$4,000 M

ath G
row

th

Teachers:**

Teachers:**
Teachers:**

$2,000 Reading G
row

th
$2,000 M

ath G
row

th
*(Based on Q

uartile 1 
Com

parable Im
provem

ent in 
Reading &

 M
ath as D

efined 
by TEA

)

 

M
entors also receive their 

daily rate of pay for 10 extra 
duty days

*H
ighest-N

eeds Schools are identified from
 the top one-third of A

ISD
 schools based on their student populations in the follow

ing areas:  Econom
ically D

isadvantaged, English Language Learners, and Special N
eeds.

** Instructional Specialists, Librarians, and A
ssistant Principals are considered in the teacher category. Starting in the 2009-2010 school year, counselors and project advance counselors are also eligible for the sam

e incentives as teachers

A
ll am

ounts are gross pay and do not reflect deductions.

(1/2 of the stipend for 
beginning the school 
year and 1/2 of the 

stipend for com
pleting 

the school year)

Years 4 - 6 = $3,000 per 
year stipend                                                                   

Years 7+ = $6,000 per 
year stipend (Starting in 
school year 2011-2012)                

2 Student Learning 
O

bjectives:                                                                                                                                            
$1,000 Stipend per 
Student Learning 

O
bjective A

chieved 
($1500 per Student 
Learning O

bjective 
achieved at H

ighest-
N

eeds Schools*)

$3000 Stipend 
($4,500 for Principals 

at H
ighest-N

eeds 
Schools*)          

$200 Stipend Per 
Candidate for Receiving a 

Passing Score from
 

N
BPTS

$3,000 Stipend Per M
entor 

for Service
Years 1-3 = $1,000 per 

year stipend             

(1/2 of the stipend for 
beginning the school 
year and 1/2 of the 

stipend for com
pleting 

the school year)

$3,000 Stipend for Each 
Year at a H

ighest-N
eeds 

School*

Candidates Com
plete O

ne 
of the Ten Requirem

ents 
for N

ational Board 
Certification 

(For Each Subject $1,000 for 
School Year A

chieved/ $1,000 
w

hen Returning for N
ext 

School Year)

N
BC

T Facilitators:
$1,000 (Part of A

ISD
 

N
ational Board Stipend)  

$2,000 A
dditional Stipend 

Per M
entor Tied to 

Satisfactory M
entoring 

Evaluation

(For Each Subject $2,000 for 
School Year A

chieved/ $2,000 
w

hen Returning for N
ext 

School Year)

C
andidates:

$200 Stipend for 
Subm

itting "Take O
ne" 

Entry to N
BPTS

$2,000 Stipend for school-
w

ide TA
K

S grow
th*

H
ighest-N

eeds Pilot Schools*

R
ecruitm

ent and R
etention Stipends

PR
O

G
R

A
M
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EN
T

Student G
row

th

"Take O
ne!"

A
ll Pilot Schools

Professional G
row

th

D
ESC

R
IPTIO

N

Teachers D
evelop 

Tw
o Student 

Learning O
bjectives

W
ant to Learn M

ore?  G
o to w

w
w.austinisd.org/com

pensation

DOLLAR AMOUNT

Teachers in Years 1-3 
of Service at H

ighest-
N

eeds Schools*

Teacher and Principal 
Retention at H

ighest-
N

eeds Schools*

M
entors Freed up Full Tim

e 
to W

ork w
ith Cohort of 

Teachers in Years 1-3 of 
Service  

(Based on Q
uartile 1 

Com
parable Im

provem
ent in 

Reading &
 M

ath as D
efined 

by TEA
)

 $395 per Teacher Fee 
W

aived


